
Minimum Mid Maximum
ADMINISTRATIVE/COMMUNICATIONS ASSISTANT 102 63,257$           82,235$             101,212$         
ASSISTANT ENGINEER 103 74,046$           96,260$             118,474$         
CHIEF ADMINISTRATIVE OFFICER 104 193,876$         252,039$           310,202$         
CHIEF FINANCE OFFICER 105 192,653$         250,449$           308,246$         
CHIEF OPERATIONS OFFICER 106 164,186$         213,442$           262,697$         
CHIEF WATER RESOURCES OFFICER 107 175,128$         227,667$           280,205$         
COMPLIANCE SPECIALIST 108 95,581$           124,256$           152,930$         
ENGINEER 109 111,882$         145,446$           179,011$         
ENGINEERING ASSISTANT 110 69,779$           90,713$             111,647$         
EXECUTIVE BOARD SECRETARY 111 87,744$           114,067$           140,390$         
FINANCE ANALYST 101 63,843$           82,996$             102,148$         
FINANCE MANAGER 119 104,569$         135,939$           167,310$         
GENERAL MANAGER 112 224,744$         292,168$           359,591$         
HUMAN RESOURCES/RISK MANAGER 113 114,329$         148,628$           182,927$         
INFORMATION TECHNOLOGY ANALYST 127 69,738$           90,659$             111,580$         
INFORMATION TECHNOLOGY MANAGER 114 131,106$         170,437$           209,769$         
INSTRUMENTATION/ELECTRICAL SYSTEM OPERATOR 115 109,271$         142,053$           174,834$         
OPERATIONS SUPERVISOR 116 110,458$         143,595$           176,733$         
OPERATIONS SUPERVISOR (T5) 117 132,549$         172,314$           212,079$         
PLANT ASSISTANT 118 50,902$           66,173$             81,443$           
SHIFT OPERATOR II 120 62,649$           81,444$             100,239$         
SHIFT OPERATOR III 121 77,107$           100,239$           123,371$         
SHIFT OPERATOR IV 122 86,873$           112,935$           138,997$         
SHIFT OPERATOR V 123 90,260$           117,338$           144,416$         
WATER RESOURCES ANALYST I 124 66,664$           86,663$             106,662$         
WATER RESOURCES ANALYST II 125 81,086$           105,412$           129,738$         
WATER RESOURCES ANALYST III 126 95,509$           124,162$           152,815$         

HOURLY 
WATER RESOURCES INTERN (PT) 127 17.00$             22.00$             

Shift Differential Pay

- Shift differential pay is considered special compensation and will be reported to CalPERS as such.

On-Call Pay

- Operators will be eligible for OT and shift differential pay as applicable for time spent responding.

Holiday Pay

- If responding in person, the on-call operator will be guaranteed at least two hours of additional pay.  All time over two 
hours (portal to portal) will be rounded up to the nearest 15 minute increment.

- On-call pay is not considered special compensation and thus will not be included as a part of final compensation in calculating 
CalPERS pension.

- Any employee scheduled who works on either the actual holiday or the observed holiday will be paid at one and one-half times the 
employee’s regular rate of pay. Since the employee is working the holiday, the employee will also be paid an additional ten hours at 
regular pay for that holiday.

Based on Board approval, an adjustment to each salary range classification will be considered for July 1 of each year.  Range 
adjustments are tied to changes in the Consumer Price Index - Urban Wage Earners and Clerical Workers for Los Angeles-Long 
Beach-Anaheim as prepared by the Bureau of Labor Statistics, from current year annual to the prior year annual.  The adjustment 
to each salary range is intended to keep TVMWD's salary ranges at the market level and may not necessarily impact individual 
salaries.  The opportunity for individual salary increases will continue under the merit-based system employed by TVMWD.  An 
important note is that an employee’s annual salary may be below the minimum salary range if: (1) their annual evaluation has not 
yet occurred in the current fiscal year or (2) their performance documented in prior annual evaluations has not merited an increase 
that has kept up with index adjustments to the salary ranges.

- Operators and plant assistants who work on Friday, Saturday or Sunday will be compensated with 10% additional pay for those 
hours.

- Standby operators who serve as the on-call standby operator each evening will be paid $45 per day ($90 on holidays).
- Lab operators who serve as the on-call plant operator each evening will be paid $100 per day ($200 on holidays).
- In addition to receiving the on-call pay noted above, the on-call operators will be paid for the additional time spent responding to 
situations.

- If responding by phone/tablet/laptop only, the on-call operator will be guaranteed at least 15 minutes of additional 
pay.  All time over 15 minutes will be rounded up to the nearest 15 minute increment.
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